PERMITTED WORK 

Important

The following information is provided for general guidance only and should not be treated as a complete or authoritative statement of the law. Anyone thinking about starting work should first seek advice from the Department for Work and Pensions (DWP) or a welfare rights adviser.

What is Permitted Work?

On 8th April 2002 new more flexible Permitted Work rules were introduced to support the Government’s commitment to removing barriers for people with long term health problems wanting to take the first steps into/back into work.  They removed the requirement that any work undertaken must be therapeutic.

Permitted Work rules apply to people who are getting one of the following benefits because of illness or disability: -

· Incapacity Benefit

· Short Term Incapacity Benefit, Lower or Higher Rate
· National Insurance Credits

· Income Support, Housing Benefit and Council Tax Benefit

The rules also allow people to earn small amounts to help them maintain contact with the labour market and for social inclusion purposes.

What are the categories of Permitted Work?

There are three categories of permitted work:

1. Permitted Work Lower Limit (PWLL) – you can work and earn no more than £20.00 a week, at any time, for as long as you are on benefit. Normally the employer should pay you an hourly rate of at least the National Minimum Wage.

2. Supported Permitted Work (SPW) – you can work and earn no more than £88.50 a week (this figure will be increased in line with any changes to the National Minimum Wage) for as long as you are on benefit. The work must be supervised by someone who is working for a local or public authority or voluntary organisation, whose job it is to find work for people with disabilities. This could be work done in the community in a sheltered workshop or in a Social Firm. It also includes work done under medical supervision as part of a hospital treatment programme.

· SPW is intended to help those people whose disabilities restrict their work capacity to less than 16 hours a week, but is still more than the few hours covered by PWLL.

· The support and supervision of the person in the workplace should come from an agency other than the New Deal Personal Advisor. Job Broker or Disability Employment Adviser. However, in some circumstances the placement and supervision may come from different people within the same organisation

· The work must be:

· Supported or supervised by a person employed by a public or local authority or voluntary organisation engaged in the provision or procurement of work for people with disabilities, or

· Part of a sheltered employment scheme where the supervision is integral to the provision of sheltered work

· The support and supervision must come from an external agency, not just from natural supports in the workplace. The support must be ongoing and regular.

· Normally the employer should pay an hourly rate of at least the National Minimum Wage

3. Permitted Work Higher Limit (PWHL) – you can work for less than 16 hours a week, on average, and earn no more than £88.50 a week (this figure will be increased in line with any changes to the National Minimum Wage) for a fixed 26 week period starting from the date the work begins. Normally the employer should pay an hourly rate of at least the National Minimum Wage. This fixed period can be extended for a further 26 weeks providing there is appropriate evidence to show that by undertaking a further period of work you are likely to improve their capacity to engage in full-time work.

Will Permitted Work affect any other benefits I receive?

If you receive an income related benefit then it will be affected by your earnings. For example if you receive Income Support then your benefit will be reduced £ for £ if your earnings exceed £20.00 per week.

Who do I tell if I want to Start Permitted Work?

It is recommenced that you tell the DWP about the work before you start. However, the rules allow people to start work before they have informed the Department. This is to ensure that people do not lose a job because they do not have time to tell the Department; for example someone is offered a job on Friday to start the following Monday.

· For PWHL customers must give written notification of the work within 42 days

· For PWLL and SPW, a customer’s permitted work is treated in the same way as any other change in circumstances. The Department must be told before the work ceases

· Form PW1 has been developed for customers to tell the DWP about permitted work.  They can get a copy from their local benefits office.

Further information

Guidance on Permitted Work is available at 

http://www.dwp.gov.uk/supplyingdwp/what_we_buy/plp_section12.pdf
http://www.direct.gov.uk/en/DisabledPeople/FinancialSupport/IncapacityBenefit/DG_10020667
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